
The answer is yes, however, they may have a tax implication. Our

recommendation is for the employee to use those funds on 213(d) qualified

products through payroll deduction.

CAN EMPLOYEES KEEP ANY MONETARY EFFICIENCY?

Wellness plans have been around since the passing of the Affordable Care Act,

which opened the door to structure these plans in their current format. 

HOW LONG HAVE THESE PLANS BEEN AROUND?

Capstone Health FAQ

No, it is 100% legal. This is a tax-qualified plan with a wellness focus that uses

tax advantage provisions under the Internal Revenue Service codes "Section 125

Cafeteria Plan and codes 105, 106, and 213(d)" and ACA wellness rules.

CAPSTONE SOUNDS TOO GOOD TO BE TRUE, IS IT?

Yes, it is actually a requirement of this program that you offer one, but you do

not have to replace it, we can take over the plan for ease of administration. 

CAN I KEEP MY CURRENT MEDICAL PLAN?

This is achieved by employees being active and participating in our health

management program through various programs including monthly wellness

health coaching. 

HOW DO YOU REIMBURSE IN THE SAME PAYCHECK?

The program allows them to use their benefit reserve dollars on 213(d) qualified

products such as dental, vision, life, disability, cancer, accident, and critical

illness insurance. 

SO, WHAT CAN EMPLOYEES USE THE DOLLARS FOR?



Check the background of your financial professional on FINRA's BrokerCheck. 

https://brokercheck.finra.org/individual/summary/1721233

---------------------------------------------------------------------------------------------------------------------------------------

The content is developed from sources believed to be providing accurate information. The information in 
this material is not intended as tax or legal advice. Please consult legal or tax professionals for specific 
information regarding your individual situation. Some of this material was developed and produced by 
Capstone Health to provide information on a topic that may be of interest. Capstone Health is not 
affiliated with the named representative, broker - dealer, state - or SEC - registered investment advisory 
firm. The opinions expressed and material provided are for general information, and should not be 
considered a solicitation for the purchase or sale of any security.

Copyright 2024 Capstone Health.

Securities and Investment Advisory Services are offered through Innovation Partners, LLC (IPLLC). 
Member of FINRA/SIPC. IPLLC is a Registered Investment Advisory Firm with the SEC under the 
Investment Advisers Act of 1940, and a registered Broker Dealer. J Diane Robinson is an Investment 
Advisor Representative and Registered Representative of Innovation Partners, LLC. Check the 
background of this investment professional on FINRA's BrokerCheck. This communication is strictly 
intended for individuals residing in the states of Pennsylvania and Georgia. No offers may be made or 
accepted from any resident outside the specific states referenced. Capstone Health and Innovation 
Partners LLC are not affiliated entities.
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